
 

 

 

Teach For America respectfully requests that the Minnesota Board of Teaching grant a 
discretionary variance for up to 45 temporary limited licenses for two years for teachers 
hired utilizing Teach For America’s selection criteria. This request is made in accordance 
with Minnesota Rule 8710.1250, which allows the Board of Teaching to grant temporary 
limited licenses to permit a person to teach in an area for which the person has not yet 
completed an approved preparation program.  

Teach For America is applying to the Board of Teaching for a discretionary variance from 
the Board’s rule for up to 55 temporary limited licenses (under Minnesota Statute 14.055). 
In accordance with Minnesota Statute 14.056, the following constitutes Teach For America’s 
petition:  

1.  The name and address of the person or entity for which a variance is being requested.  

The variance is being requested by Teach For America, an organization that recruits diverse 
and talented individuals with a record of achievement, referred to as “corps members,” into 
teaching. Teach For America works with Minnesota schools to place corps members as 
classroom teachers in low-income communities for at least two years.  
 

Teach For America’s address is: Teach For America – Twin Cities 401 Second
 

Avenue North, 
Suite 200 Minneapolis, MN 55401.  

2.  A description of and, if known, a citation to the specific rule for which a variance is 

requested.  

The variance is requested in accordance with Minnesota Rule 8710.12501
 

for a discretionary 
variance under Minnesota Statute 14.0552 and filed in accordance with Minnesota Statute 
14.0563. 
 

3.  The variance requested, including the scope and duration of the variance. 

 

The variance is requested for two years, for up to 45 Teach For America corps members, 
beginning in the 2013-2014 year.
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TO:  Members, Minnesota Board of Teaching  

 Karen Balmer, Executive Director, Minnesota Board of Teaching  

FROM:  Crystal Brakke, Executive Director, Teach For America Twin Cities  

DATE:  May 3, 2013  

RE:  Discretionary Variance Request: Temporary Limited License  

 



 

 

 
4.  The reasons that the petitioner believes justify a variance, including a signed 

statement attesting to the accuracy of the facts asserted in the petition.  

In the state of Minnesota, educational inequity persists along socioeconomic and racial 
lines–further highlighted in November 2012 by the US Department of Education’s release 
of four-year adjusted cohort high school graduation rates showing our Native American 
and Latino/Hispanic students have the lowest four-year graduation rates in the nation (42% 
and 51%, respectively) and African American or Black students have the second lowest 
(49%) while our White students have an 84% four-year graduation rate4. The need to 
radically improve educational outcomes for all students in our state is pressing, as 70% of 
all jobs in Minnesota will require some type of post-secondary education in 20185. Teach 
For America corps members and alumni are united by the common goal of ensuring every 
child–regardless of race, ethnicity, or socio-economic status–attain an excellent education. 
Today, 76 teachers in the Twin Cities are in their first or second year in the classroom 
through Teach For America; 90% of the students we teach are eligible for free and reduced 
price lunch and 93% are children of color.  

Teach For America is making this request on behalf of Minnesota school districts  
– both traditional and charter districts – that see hiring Teach For America corps 
members as part of their strategy to improve individual student achievement. Based on 
Teach For America’s success nationally and here in the Twin Cities during the first four 
years of the program, the schools who choose to hire corps members believe that they 
will be an asset to their school and their students. Recent studies conducted in Louisiana, 
Tennessee and North Carolina (the only states to conduct such a study thus far) have 
shown that Teach For America is among the most effective sources of new teachers in 
low-income communities, according to studies about the impact of different 
teacher-preparation programs. Each of these statewide studies, conducted between 2009 
and 2012, found that corps members often help their students achieve academic gains at 
rates equal to or larger than those for students of more veteran teachers.  

Every other year, Teach For America has commissions an independent, external survey of 
its partner principals, asking them to evaluate the performance of Teach For America 
teachers in their schools. The most recent survey, conducted by Policy Studies Associates, 
was completed in September 2011. The results were overwhelmingly positive; of the 28 
Twin Cities partner principals surveyed:  

• 100% reported that Teach For America corps members make a positive difference 
in their school.  

• 100% rated corps members at least as prepared as other beginning teachers to 
start teaching.  

• 96% rated corps members as good, very good, or excellent in terms of impact on 

                                                           

4 http://eddataexpress.ed.gov/state-report.cfm/state/MN/ 
5 http://www9.georgetown.edu/grad/gppi/hpi/cew/pdfs/minnesota.pdf 



 

 

student performance.  
• 100% of principals rated corps members as good, very good, or excellent in terms 

of developing positive relationships with colleagues and administrators. 
• 100% of principals rated corps members as good, very good, or excellent in terms 

of becoming a part of the school community. 
• 100% are likely to recommend hiring a Teach For America corps member to a 

fellow school leader.  
 
While there is always room to improve, these results demonstrate that the people who 
work with our corps members in schools every day believe they are having a positive 
impact. We look forward to receiving feedback from Minnesota principals again in 
summer 2013 and sharing that data with you as it becomes available. 

5.  Explanation of why the application of the rule to the petitioner would result in hardship 

or injustice.  

Teach For America corps members are both recent college graduates and experienced 
professionals in the process of a career change with a wide range of academic and 
leadership experiences. They have invested significant time into applying to become part of 
the program and have demonstrated strong motivation to serve as teachers for students 
from low-income families. Application of this rule would prohibit a small group of excellent 
and diverse teacher candidates from teaching in Minnesota classrooms. Since Teach For 
America began placing teachers in the fall of 2009 in Twin Cities classrooms, 51% percent 
of our program’s “alumni” (i.e., completion of the initial two-year commitment to teach) 
remain classroom teachers and 76% continue to work in full-time roles related to K-12 
education. Teach For America alumni help to build a strong educational leadership 
pipeline in our schools alongside graduates of traditional teacher preparation programs.  
 
Application of this rule would also deny partner school districts the ability to hire from a 
diverse and committed group of future teachers that have been accepted into the program 
with a demonstrated history of achievement and a deep desire to teach in low-income 
communities, and a specific focus on expanding educational opportunity for their students. 
Partner school districts have chosen to partner with Teach For America as they see corps 
members as one source of talent for their schools that will support strategic student 
achievement goals; the program cannot exist without this variance. 
 

6.  Explanation of why a variance from the rule would be consistent with the public 

interest.  

Each of the districts that has partnered with Teach For America have indicated the 
importance of placing and retaining highly qualified teachers from diverse backgrounds 
who can lead students to significant academic gains. These priorities are in line with the 
organizational goals of Teach For America.  
 



 

 

Teach For America recruits outstanding college graduates of all majors and career 
interests and working professionals to commit at least two years to teaching, and we 
invest heavily in the training and professional development necessary to ensure their 
success as teachers in high-poverty communities.  
 

Within our program, corps members are required to:  
• Pass all applicable Minnesota Teacher Licensure Examination (MTLE) exams prior 

to entering the classroom; 
• Enroll in a licensure program through Hamline University and complete all 

Minnesota licensure requirements within their first two years of teaching (many 
will also choose to pursue an optional Master’s in Teaching through Hamline 
University); 

• Participate in high-quality professional development from Teach For America that 
is sustained, intensive, and classroom-focused prior to and during their first two 
years of teaching—all in addition to what is provided by their school and/or district. 
This includes: 

o Attending an intense, five-week pre-service program where they teach 
summer school and receive instruction, support, and feedback from 
licensed, veteran teachers.  

o After entering their classroom in the fall, working closely with a trained 
coach whose focus is providing ongoing support and structured guidance 
based on student achievement data.  

 

We place special emphasis on increasing the diversity of our program, as we know that it’s 
particularly important to foster the leadership of individuals who share the racial and 
economic backgrounds of our students. Of the 36 new teachers who entered Twin Cities 
classrooms this fall through Teach For America, 19% identify as people of color, 31% 
self-identify as coming from a low-income background. We are also proud to have 36% of 
new teachers having attended Minnesota colleges and universities. 
 

The design of the Teach For America program brings an extremely talented group of 
educational leaders into Minnesota classrooms and encourages them to remain as 
committed educators and advocates for educational equity for the long term. 
 

7.  Explanation of why a variance from the rule would not prejudice the 

substantial legal or economic rights of any person or entity.  

Teach For America corps members do not replace veteran teachers and districts do not 
remove any teachers to make room for Teach For America corps members. Partner 
districts choose to fill some of their open, currently vacant positions with Teach For 
America teachers, viewing Teach For America as one source of excellent teachers among 
many. Additionally: 

• Corps members are held to the same standards as other teachers within a school 
or district, are evaluated in the same manner, and are union members when such 



 

 

membership is required;  
• Corps members are hired within the collective bargaining agreement (CBA) 

established at the local level; 
• A significant percentage of our program’s teachers will be placed in hard-to-fill 

areas (ESL, Science, Math, and Bilingual instruction) and all will be placed in 
high-poverty schools.  

 

8.  A history of the agency’s action relative to the petitioner, as relates to the variance 

request.  

This is Teach For America’s fifth action or request. The first request, on October 3, 2008, 
was granted by the Board of Teaching. The second request, on April 8, 2010, third request, 
on April 8, 2011, and fourth request, on May 7, 2012 were also granted by the Board of 
Teaching.  
 

9.  Information regarding the agency’s treatment of similar cases, if known. 

 

In April, 2008, the Minnesota Board of Teaching approved a similar request by Saint Paul 
Public Schools for a discretionary variance for up to 50 temporary limited licenses as part 
of the Saint Paul Teaching Fellows program in their partnership with The New Teacher 
Project. 
 

10. The name, address, and telephone number of any person the petitioner knows would be 

adversely affected by the grant of the petition.  

The petitioner is unaware of anyone who would be adversely affected by the granting 
of this petition.  

 
  



 

 

In addition, the board requests that you include the following information:  

• School year: The teachers granted temporary limited licenses through this petition 
would be teaching in the 2013-2014 and 2014-2015 school years under a limited license 
and receive full Minnesota licensure in 2015. 

• File folder number: To be determined. 
• District number and type: Special School District #1 (Minneapolis Public Schools) and 

charter schools. See below for a tentative list of partner schools for 2013-2014. 
• Licensure area requested for teachers entering the classroom in Fall 2013: Areas of 

Elementary, English, Math, Science, and English as a Second Language (ESL).  
• Grade level: K-12.  
• % FTE for requested position: Up to 45 1.0 FTE positions per school year. 
 

 

Tentative list of districts/schools planning to hire teachers in Fall 2013  

(subject to change)  
 
Minneapolis Public Schools 
Adelante College Prep 
ARCH Academy 
Augsburg Fairview Academy 
BEST Academy / Best Academy East / Harvest Prep Academy / Mastery School 
Excell Academy for Higher Learning 
Hiawatha Leadership Academy  
Higher Ground Academy  
Lighthouse Academy of Nations  
Minneapolis College Prep  
Prodeo Academy 
Sojourner Truth Academy  
St. Paul City School 
Venture Academy 
West Side Summit Academy 
 


